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Preamble 
 

This Group Remuneration Policy and Procedures (“Policy”) is established in accordance with the best 
practices recommended under the Malaysian Code on Corporate Governance (“MCCG”). 
 
This Policy sets out the remuneration principles, guidelines and criteria to be used when recommending 
the remuneration of directors, *senior management and employees of Apex Equity Holdings Berhad 
(“Apex” or “the Company”) and its subsidiary companies (collectively referred to as “the Group”). Apart 
from the Group Human Resource and Administration (“Group HRA”) as the key user,  this Policy also serves 
as a guide to the Board of Directors of the Company (“Board”) and the Nomination and Remuneration 
Committee (“NRC”) to determine the appropriate level of remuneration for directors and senior 
management that allows the Group to attract and retain talents in support of the long-term business 
strategies of the Group, taking into account the demands, complexities and performance of the Group as 
well as skills and experience required. 
 
This Policy is available at the Company’s website as recommended by the MCCG.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
* Bursa Main Market Listing Requirement Chapter 9 – Appendix 9C Paragraph (4A) has defined key senior 

management as a person, who in the opinion of the listed issuer, is the key senior management of the 
group, and must include a person who is primarily responsible for the business operations of the listed 
issuer’s core business and principal subsidiaries. 
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Group Remuneration Policy and Procedures 

 
 
1. Applicability 
 

1.1  This Policy seeks to document the Group’s approach to the setting of remuneration for 
executive directors (“ED”), non-executive directors (“NED”), senior management (“SM”) 
and employees of the Group and reflects the Group’s objectives and intention to observe: 

 

• high ethical standards; 

• the Apex Group Policy which ensures that all EDs, NEDs, SM and employees are 
treated fairly and equitably;   

• to preserve the market competitiveness; and 

• good corporate governance. 
 
 
2. Remuneration Policy for Executive Directors, Senior Management and Employees 

 
2.1 To provide fixed remuneration to reflect the scale and complexity of both the business 

and the role, and to be competitive with the external market. 
 

2.2 Salary levels take into account the nature of the role, performance of the business and 
the individual and market positioning. When recommending salaries, the NRC and Group 
HRA considers practice in other comparable stockbroking companies as well as other 
companies of a similar size, geographic spread and business dynamics to the Group. 

 
2.3 Total remuneration package comprises the following elements: 

 

• Base Package which comprises salary and any other benefits provided as part of 
remuneration; and 

• Bonus / Commissions / Incentive Payment being variable remuneration related to 
individual performance over a financial year. 

 
2.4 Variable remuneration is dependent on the performance against annual financial, 

operational and employee engagement measures. The bonus is based on performance 
against annual measures and targets set at the start of the year, evaluated at the end of 
the financial year. The level of bonus payable may vary depending on the job 
performance. 

 
2.5 Variable remuneration is at the sole discretion of the Board and is subject to forfeiture or 

adjustment in the event of: 

• Resignation or cessation of employment with the Group; or 

• Misconduct or pending decision from a higher authority on potential misconduct. 
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2.6  EDs are entitled to receive those benefits available to all employees of the Group. The said 
benefits include group insurance coverage, medical benefits, motor vehicle related 
benefits and annual leave. EDs may receive other benefits that are considered to be 
appropriate in terms of the individual’s role. 

 
2.7 In specific situations, base packages and/or total remuneration packages may be above 

or below the range for the current role. This may arise when a re-organisation occurs and 
the individual’s role is downsized or increased to a different strata, or on recruitment in 
anticipation of a larger role.  

 
 

3. Remuneration Policy for Non-Executive Directors 
 
3.1 Remuneration is in the form of fees. Remuneration practice is consistent with recognised 

best practice standards for NEDs’ remuneration. The level and structure of NEDs’ 
remuneration is reviewed by the NRC who will make recommendations to the Board.  

 
3.2 NEDs shall be paid attendance allowance per meeting (Board and Board committees’ 

meetings and general meetings). 
 
3.3 NEDs shall be reimbursed on travelling allowance for attending business events organized 

by the Group or external parties. This excludes travels for Board and Board committees’ 
meetings and general meetings where fixed meeting allowances has been provided by the 
Group. 

 
 

4. Remuneration Policy and Procedures 
 
4.1 The remuneration of EDs, NEDs and SM (collectively, “the Parties” or individually “the 

Party”) shall be the ultimate responsibility of the Board after considering the 
recommendations from the NRC. 

 
4.2 In determining the remuneration package of the Parties, the remuneration guiding 

principles as stated in items 2 and 3 above will be taken into consideration to ensure that 
the remuneration packages commensurate with the expected responsibility and 
contribution by the Parties and employees.  

 
4.3 Performance evaluations of the Board and the Parties include a review of the performance 

of the Board and the Parties in addressing the Group’s material sustainability risks and 
opportunities.  

 
4.4 The evaluation on the achievement of each of the KPIs by SM against an agreed 

performance standard is reviewed by the ED / Chief Executive Officer (“CEO”); whilst for 
ED (including CEO) is reviewed by the NRC and Board.  

 
4.5 The Parties shall not participate in determining their own remuneration. The individual 

Party concerned shall abstain from discussion and voting on his or her own remuneration.  
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4.6 Remuneration of the Parties will be reviewed annually by the Board after taking 

independent advice of the NRC. The Board will then recommend the payment of the 
directors’ fees and other benefits payable to NED to the shareholders for approval at each 
annual general meeting of the Company. 

 
4.7 NRC shall have access to professional advice on remuneration matters both within the 

Group and from external specialists in this field.  
 
4.8 Level of remuneration should be sufficient to attract and retain the Parties and employees 

needed to run the Group successfully.  
 
4.9 Detailed remuneration of all EDs, NEDs and SM should appear in the Company’s annual 

report in accordance with the Main Market Listing Requirements of Bursa Malaysia 
Securities Berhad (“MMLR”) and the MCCG with the need for transparency and 
accountability in the setting of EDs, NEDs and SM’s pay, benefits and remuneration having 
regard to the interests of all Parties, the Company, the directors and the shareholders.  

 
4.10 The Board should ensure that the remuneration and incentives for NEDs do not conflict 

with their obligations to bring objectivity and independent judgment on matters discussed 
at Board meetings.  

 
4.11 Any revision to the remuneration packages for the Parties (including annual increment to 

the base salary) shall be reviewed, evaluated and endorsed by the NRC for the 
consideration and approval of the Board. Any revision to the remuneration for the 
employees (excluded the Parties), shall be handled by Group HRA and Executive Director 
in charge with the consideration and approval by the Board of Directors of the respective 
company. 

 
4.12 Directors of the Group may be accorded with Directors’ and Officers’ Liability Insurance 

in respect of any liability (civil or criminal) arising in the course of discharging their duties 
as directors and/or senior management of the Company provided that such liabilities are 
occasioned in good faith and not as a result of negligence, default or breach of duty. The 
premium paid for such insurance shall be borne by the Company and does not form part 
of the benefits given to the directors and/or senior management of the Company as part 
of their remuneration packages. 

 
4.13 Performance appraisal is conducted by the Heads of Group/Department and/or 

immediate superior to whom an ED, SM and/or employees report. 
 

4.14 Appraisals are reviewed by the Managing Director/CEO/Director/Board Committee of the 
respective subsidiary company of the Apex Group, who then consult with the Heads of 
Group/Department and/or immediate superior where necessary, to decide whether any 
action needs to be taken in any particular case. 
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4.15 Unless otherwise dictated by the Group circumstances, EDs, SM and employees’ 
remuneration is to be benchmarked annually and reviewed annually, and reflect up-to-
date individual performance and increases in responsibility or the scope of the role. 

 
4.16 The remuneration package of NEDs at the Company as well as subsidiary level must be 

reviewed, evaluated and endorsed by NRC for the consideration and approval of the 
Board. 

 
4.17 The NRC shall assist the Board in implementing this Policy, and the Board shall delegate 

its authority to carry out the Policy to the Managing Director/CEO/director of the 
respective subsidiary company of the Group. 

 
4.18 Group HRA will ensure that this Policy and its intent are understood by all employees. 
 
 

5. Review of this Policy 
 
5.1 The NRC is responsible for regular reviews of this Policy and making any recommended 

changes as and when necessary. The terms of this Policy shall be assessed, reviewed and 
updated, when necessary, not more than three (3) years or when there are changes to 
the MCCG, MMLR or any other regulatory requirements to ensure consistency with the 
current practice and regulatory requirements. 

 

 
 


